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National Health Research Institutes Employment Agreement

This National Health Research Institutes Employment Agreement (“Agreement”) is hereby entered into as of this _____ day of _______, 2006 between National Health Research Institutes (NHRI), (hereinafter referred to as the “Employer” or “NHRI”), and _______________________ (Passport No.:_____________), (hereinafter referred to as the “Employee”). 

Employer and Employee agree as follows:
1.
Employment:
1.1. Employer hereby employs Employee, and Employee hereby accepts employment with the Employer, in accordance with and subject to the terms and conditions set forth herein.  The Employer and the Employee agree that the Employee shall work for the Employer, in the capacity of ________________, on an exclusive full time basis. 

1.2. Source of Funding: 
· NHRI □Outside sources (Funding Agency:                                         )

Project Title: ＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿

Project No.: ＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿

Principal Investigator/Person in Charge: ＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿

Division/Center:＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿＿

2. Term of Employment: 
2.1. The employment is to commence on (MM / DD/ YYYY) and terminate on (MM / DD/ YYYY).
2.2. The continuous employment is contingent upon satisfactory performance of a 3-month probation starting from the date of employment.
3. Work Premise: 

Employee’s place of work shall be Employer’s registered place of business or any other location designated by the Employer.
4. Salary and Benefits:
4.1. During the term of Employee’s employment with the Employer, the Employer shall pay salary to the Employee.  The Employer shall notify the Employee the amount of salary and fringe benefits, which shall constitute part of this Agreement.  By accepting employment, the Employee agrees not to disclose his/her salaries, except for discussion with his/her direct supervisor(s).
4.2. The Employer shall include the Employee into the labor insurance and national health insurance program while the Employer shall withhold any and all taxes and deduct such labor insurance and national health insurance  (or any other statutory deductions) as required by the applicable law from Employee’s salary.  Fringe and other benefits shall be provided only in accordance with the Employer’s general policies.
5. Work Obligations:
5.1. The Employee’s regular working hours, special leave and leaves of absence shall follow the Employer’s regulations and general policies. 
5.2. During the employment, the Employee shall not have a concurrent employment with a third party or accept payment or compensations from a third party without obtaining a prior written consent from the Employer.
5.3. The Employee shall abide by the Employer’s regulations and rules, follow work instructions, and maintain safety and sanitation of his/her own and the work place.
6.   Confidential information:

6.1. The Employee shall not disclose or publish trade secrets or confidential information (“Confidential Information”) of the Employer to any unauthorized persons or parties.  Except for the authorized use in connection with the employment, the Employee shall not disclose or publish any Confidential Information to a third party without obtaining a written consent from the Employer unless the Employer has already made them public or has removed the confidentiality restriction. 

6.2. The term “Confidential Information” specified under this Agreement shall mean documents, files or information, in whatever form, (whether marked with words such as “confidential” or “limited to viewers ” or kept under reasonable protective measures) of the Employer.  The Confidential Information also include (a) novel concepts, research ideas, experimental new data, research and development information, inventions, formulas, processes, and designs of the Employer; and (b) all information, in whatever form, developed, created, or prepared by the Employee, based upon information provided or disclosed by the Employer.  Provided, however, Confidential Information shall not include:  (i) information that becomes available to the Employee from a source (other than the Employer) that is not bound by a confidentiality agreement or other obligation of confidentiality to the Employer, or (ii) information that is or becomes publicly available other than as a result of acts or omissions of the Employee in violation of this Agreement.
6.3. Unless with prior written consent from the Employer, the Employee shall not disclose or publish trade secrets or confidential information of the Employer to any person for at least 5 years after any termination or expiration of this Agreement.

7. Intellectual Property Rights (IPRs)
7.1. On the date of the commencement of employment in NHRI, the Employee shall submit a List of Prior Intellectual Properties (“List of Prior Intellectual Properties”) which states all IPRs, if any, developed or created by Employee, alone or with others, registerable or not, before this Agreement in which Employee claims any ownership or right.  Unless otherwise permitted by law or approved by the rightful owner of the IPRs, the Employee shall not use or violate against the trade secrets or intellectual property rights of the others during the employment in NHRI. 
7.2. Subject to the exclusions of Article 7.1, the Employee hereby assigns to the NHRI all of Employee’s rights, title, and interest in and to any work, inventions and improvements performed, and all materials, creations, designs, information, and other tangible and intangible matter (whether or not patentable or registerable under copyright or similar laws) developed or created by Employee, alone or with others, during the term of employment with the Employer, including but not limited to, all related copyright, patent, trademark, and other intellectual property rights (“Creations”). 
7.3. The Employee agrees to promptly furnish and with no cost to the Employer complete information of any and all inventions and improvements that the Employee developed, conceived, made, or first disclosed during the period of this employment.  Employee agrees to provide all necessary assistance to the Employer during and after the term of this Agreement in every reasonable way to secure the Employer’s rights in the Creations and any copyrights, patents or other intellectual property rights therein in any and all countries, and in order to assign and convey to the Employer the sole and exclusive rights, title, and interest in and to such Creations, and any copyrights, patents, or other intellectual property rights relating thereto.  
8. Termination 
8.1. The Employee understands that the term of employment is as set forth in Article 2 above.  Upon termination of this Agreement, the Employee shall complete the required termination procedures according to the Employer’s rules. 
8.2. If the Employee intends to terminate the employment before the day of termination, the Employee shall follow the procedures described below by submitting a written resignation to the Employer:

(1) With 10 days advance notice - Whose duration of employment is between 3 months and 1 year;

(2) With 20 days advance notice -Whose duration of employment is between 1 and 3 years;

(3) With 30 days advance notice -Whose duration of employment is more than 3 years。
8.3. The Employer may terminate the employment at any time due to the Employee's violation of regulation on safety, NHRI regulations, misconduct, negligence, or ROC law. The Employee is liable for all the Employer losses due to the violation.
9. Governing Law; Consent to Personal Jurisdiction

9.1. The Agreement shall be governed by the laws of the Republic of China. 

9.2. The first instance of any lawsuit shall be under the jurisdiction of Courts of Taiwan, Republic of China.
9.3. In the event that the parties agree to submit any disputes arising out of this Agreement for arbitration, any arbitration shall proceed in accordance with the Arbitration Law and take place in Taiwan, Republic of China.
10. Survival
Articles 6 and 7 shall survive and continue in full force in accordance with their terms notwithstanding any termination of the Agreement.
11. There are two copies of this Agreement, the Employer and the Employee each keeps one copy.

The Employer: 

National Health Research Institutes

Representative:  President Kenneth Kun-Yu Wu

The Employee: 

Personal I.D/Passport Number & Nationality.:

Address: 

Date:
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